AGENCY WORKER

REQUIREMENT DETAILS
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NOTE TO HIRER:

Regulation 5 of the Agency Workers Regulations 2010 (AWR) provides that an Agency Worker who completes a 12 week Qualifying Period in the same role for you will be entitled to receive the same basic working and employment conditions to what they would have received if you had recruited them directly.  You can either provide the relevant terms and conditions the Agency Worker would have received had you recruited them directly, or point to a comparable employee you have identified in your organisation.  A comparable employee is an existing employee dong the same or broadly similar work, working in the same location, or different location.  

Please complete the details below.  AWR does NOT affect requirements for permanent staff.   
	Requirement Type: (Delete as appropriate)
	TEMPORARY 

TEMP TO PERM
PERMANENT


	Hirer Details:

	Hirer:
	

	Hirer Address:
	

	Hirer Name:
	
	Position:
	

	Company Registration Number:
	

	Tel: 
	
	Fax:
	

	Mobile:
	
	Email:
	

	Nature of the Hirer’s Business:

(What does your company do?)
	

	Job Details:

	Type of Work the worker would be required to do: (i.e. Job Title)
	

	Number of positions available:
	

	When do you want the Worker to Start:
	

	Duration or likely duration:

If the duration is less than 12 weeks, please explain why for the purposes of AWR.  
	

	Location of work (Site Address):
	

	Any risks to health and safety known to the Hirer and the steps that have been taken to prevent or control such risks:
	

	The experience, training, qualifications and any authorisation which the Hirer considers are necessary, or which the worker needs to have by law or by the requirements of any professional body in order to carry out the work:
	

	Hours of Work & details of any rest breaks:
	

	Will the role involve working over 48 hours per week at any time during the length of the Assignment?
	

	Will the role involve working with vulnerable people (i.e. children, elderly or disabled)?
	

	Pay:

	Any expenses payable by or to the worker: (this may include any expenses payable to the worker incurred in attending interviews or payable by the worker where the worker is required to pay for a mandatory Criminal Records Bureau check)
	

	Minimum rate of pay and any other benefits offered by the Hirer:
	

	Day One Rights:

	Please give details of any collective facilities (these include but are not limited to canteen, childcare facilities, transport services, toilets and shower facilities, prayer rooms, etc.):
	

	Advertising:

	I confirm that I agree that Action Technical Services Ltd (ATS) may advertise, where appropriate and at ATS’s cost, to endeavour  to attract suitable candidates for your specific vacancies?  (Delete as applicable)
	I authorise ATS to advertise this vacancy.

I do NOT authorise ATS to advertise this vacancy.


Signed by:  
____________________________________

Print name:
____________________________________

Position:
____________________________________

I confirm I am authorised to provide this information for and on behalf of the Hirer. 

Date: 

____________________________________ 

Action Technical Services Ltd, Action House, 35 - 41 Montagu Street, Kettering, Northants, NN16 8XG
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